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PRAVIDLA JAZYKOVE VYUKY/ RULES FOR LANGUAGE COURSES

Zakladni informace / Basic information
U&elem smérnice je definovat podminky a pravidla jazykové vyuky.

The directive defines the terms and rules of language education.

Obsah platnosti/ Validity

Tato smérnice plati pro véechny zaméstnance organiza¢ni jednotky EUOPC v Ceské republice.
Tato smérnice nabyva platnostiod 1. 9. 2025.

This directive applies to all EUOPC employees in the Czech Republic. This directive becomes
effective from September 1, 2025.

Podminky jazykového vzdelavani/
Conditions for language education

Jazykové kurzy jsou dostupné pro zaméstnance spolecnosti, ktefi jsou zaméstnani na zakladé
pracovni smlouvy.

Language courses are available to employees of the company who are employed on the basis
of an employment contract.

Veskeré jazykové kurzy jsou nenarokovym benefitem, o kterém rozhoduje nadfizeny, a to na
zakladé aktudlni jazykové Urovné zaméstnance, aktualni potfeby a po zvazeni nakladové
struktury. Nadrizeny nasledné nominuje daného zaméstnance do schvaleného jazykového
kurzu.

All language courses are considered a non-entitlement benefit, with participation subject to
the decision of the employee’s direct manager. The decision is based on the employee’s current
language proficiency, actual needs and while considering costimpact. The manager then nom-
inates the employee for the approved language course.

Preferovanou formou pro studium jazykovych kurzi v EUOPC, vzhledem ke kazdodennimu
kontaktu s anglickym, pop¥. dal§imi jazyky v rdmci pracovnich povinnosti, je E-learning, tzn.

vvvvvv

velmi efektivni, alternativu ke studiu jazykovych kurzli organizovanych jazykovou skolou.

Given the daily contact with English and potentially other languages in the course of work du-
ties in EUOPC, the preferred format for studying language courses is e-learning, i.e., learning
via online platforms. It is also a more economical, but still very effective, alternative to studying
language courses organized by a language school.

Jazykové kurzy jsou az na vyjimky popsané v bodé 5., poskytovany v rezimu benefitniho vzdé-
lavani, (tzn. nejedna se o zvysSovani kvalifikace), a to nezavisle na jazykové Urovni zamést-
nance. Zaméstnavatel kurzy pIné hradi.

With the exception of cases described in Section 5, all language courses are provided as a ben-
efit-based learning opportunity (i.e., they do not constitute formal qualification enhance-
ment), regardless of the employee’s language proficiency level. The employer continues to fully
cover the cost of these courses.
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PRAVIDLA JAZYKOVE VYUKY/ RULES FOR LANGUAGE COURSES

E-learning kurzy/E-learning courses

E-learning probiha na platformach Education First (dale EF) pro studium anglického jazyka a
platformé Learnlight pro studium ostatnich jazyku.

E-learning takes place on platforms Education First (EF) for studying English and Learnlight
for studying other languages.

Platformy jsou pfizplsobeny studentlm vsech jazykovych drovni, od Al po C1.
The platforms are adapted for students of all language levels, from Al to C2.

Tyto kurzy probihaji mimo pracovni dobu, popfipadé v ramci pracovni doby s nutnosti nad-
pracovat si hodiny.

Those courses are offered outside regular working hours, or, if attended during working
hours, require employees to make up the time.

JelikoZ se jedna o benefitni vzdélavani, naklady na jazykovy kurz se zapocitavaji do ro¢niho
benefitniho limitu zaméstnance ve vysi poloviny primérné mési¢ni mzdy v Ceské republice,
jehoz prekroceni znamend nutnost zdanéni prevysujici ¢astky.

The language course cost counts toward the annual benefit limit in an amount of the average
monthly salary in the Czech Republic; any amount exceeding the limit has to be taxed.

Skolni rok probiha po dobu 12 mésicli od pridéleni licence.

The school year runs for 12 months from the date of license assignment.

o
4.1. Typy kurzu / Types of courses
Zaméstnanci mohou byt zafazeni do jednoho z nasledujicich typl kurzi dle nominace ve-
douciho zaméstnance, ktery porovnava aktudlni jazykovou uroven daného zaméstnance s
pozadavky na pracovnim misté.
The employees can be assigned to one of the following courses based on nomination by their
supervisor, who compares the employee's current language proficiency with the employee’s
position requirements.
e EF SOLO (kurzy anglictiny) s bezplatnym rocnim pristupem (také pro ¢leny rodiny).
Standardni verze bezlektora. PIny pristup k vice nez 2000 hodinam studijniho ob-
sahu, aplikacim pro vyuku vyslovnosti a slovni zasoby. Rozifazovaci test.
EF SOLO (English courses) with free annual access (also for their family members).
Standard version without a lecturer. Full access to 2000+ hours of study content, pro-
nunciation and vocabulary apps. Placement test.
e EF Premium (kurzy angli¢tiny) s rocni placenou licenci. Neomezeny pristup k
mezinarodnim skupinovym lekcim 24/7 s lektorem — bez nutnosti rezervace. Pristup k
zivému chatu s ucitelem 24 hodin denné + vSe, co je zahrnuto v SOLO.
EF Premium (English courses) with an annual paid license. Unlimited on-demand In-
ternational Group Classes 24/7 with a lecturer — no booking required. Access to live
chat with a teacher, 24 hours a day + everything included in SOLO.
e  EF Premium Plus (kurzy angli¢tiny) s ro¢ni placenou licenci. 24 soukromych virtualnich
lekci's ucitelem podle vlastniho vybéru + vSe, co je zahrnuto v Premium.
EF Premium Plus (English courses) with an annual paid license. 24 private virtual les-
sons with a teacher of choice + everything included in Premium.
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4.2.

PRAVIDLA JAZYKOVE VYUKY/ RULES FOR LANGUAGE COURSES

Learnlight (kurzy v jinych jazycich) s rocni placenou licenci. Zahrnuje prizplsobeny
obsah tempu studenta, neomezeny pocet skupinovych lekci denné a pristup k Learn-
light Café a Magazine. Jazykové znalosti Ize studovat na Urovnich A1-C1 pro nasledujici
jazyky: francouzstina, némcina, italStina, portugalStina, SpanélStina. Ostatni jazyky,
jako je CesStina, finStina, Svédstina atd., Ize studovat pouze na jazykové urovni Al.

Learnlight (courses in other languages) with an annual paid license. Includes self-
paced content, unlimited daily group classes, and access to Learnlight Café and Mag-
azine. Language proficiency can be studied at levels A1-C1 for the following languages:
French, German, Italian, Portuguese, Spanish. Other languages such as Czech, Finnish,
Swedlish, etc. can only be studied at language level Al

Nominace do kurzu a cilové skupiny/ Nomination to
language courses and target groups

1.

Zaméstnance do e-learning vyuky nominuje jeho nadfizeny. S ohledem
na potreby zaméstnance urcuje nadrizeny i charakter kurzu (viz kapitola 4.1 Typy
kurzd).

Employees are nominated for e-learning training by their supervisor. Considering the
employee’s needs, the supervisor also determines the nature of the course (see Chap-
ter 4.1 Types of courses).

Nadrizeny zasle poZzadavek na lokalni HR. Do pozadavku uvede jméno zaméstnance,
poZadovany jazyk a typ e-learning kurzu.

The supervisor sends the request to the local HR department. The request includes the
employee'’s name, the required language, and the type of e-learning course.

Kurzy EF SOLO jsou aktivovany okamZzité, po registraci. EF Premium/EF Premium Plus
jsou aktivovany béhem prvnich 5 pracovnich dnl nasledujiciho mésice a studenti ob-
drzi e-mail s pristupem ke svému online kurzu.

EF SOLO courses are activated immediately, self-registration. EF Premium/EF Pre-
mium Plus are activated during the first 5 working days of the following month and
learners receive an email to access their online course.

Kurzy Learnlight se aktivuji dvakrat mési¢né — na zacatku a v poloviné mésice. Po prijeti
a zpracovani nominace obdrzi zaméstnanci e-mailem prihlaSovaci Udaje a pokyny.

Learnlight courses are activated twice per month — beginning and mid-month. After
the nomination is accepted and processed, employees will receive login details and in-
structions email.

Zarazeni do kurzu: studenti absolvuji test a na zakladé jeho vysledkl jsou zafazeni do
prislusné jazykové Urovné.

Course placement: students complete a test, and based on the results, they are as-
signed to the appropriate language level.

Kurzy jsou platné po dobu 12 mésicu. Po uplynuti této doby je tfeba pozadat o obnoveni
kurzu prostrednictvim registrac¢niho procesu platného v daném okamziku. U kurz(
Learn-light je mozné prevést licenci na zbyvajici dobu platnosti, ale pouze pro stejny
jazyk.

Courses are valid for 12 months. After this period users will have to ask for a renewal
of their course through the registration process applicable at that time. For Learnlight
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PRAVIDLA JAZYKOVE VYUKY/ RULES FOR LANGUAGE COURSES

courses transfer of license is possible for the remaining license duration but only for
the same language.
7. Cilové skupiny/Target groups:

e EF SOLO kurzy jsou urceny pro vSechny zaméstnance, ktefi si chtéji budovat
sebevédomi, tézit z neustalého vzdélavani a zlepSovat své komunikacni doved-
nosti. Jsou urceny pro ty, ktefi ¢ast své prace nevykondvaji v anglictiné.

EF Solo courses are for all employees to build confidence, benefit from contin-
uous learning and improve their communication skills. Those who do not per-
form part of their work in English.

e EF Premium kurzy jsou uréeny pro vybrané zaméstnance, ktefi potrebuji komu-
nikovat s mezindrodnimi tymy nebo se chtéji naucit jazyk potifebny pro bu-
douci pracovni pozici (potfeba vyuky mluvené angli¢tiny a personalizovaného,
na miru Sitého obsahu).

EF Premium courses are for nominated employees who need to communicate
with international teams or want to learn a language required for a future role
(need for spoken English instruction and personalized, tailored content).

e EF Premium Plus kurzy jsou urCeny pro konkrétni a naléhavéjsi potreby, aby
pomohly preklenout jazykové bariéry, které brani v obchodnim styku. V ramci
tohoto kurzu maji studenti také pristup k 24 soukromym lekcim s ucitelem,
které se zaméfuji na jejich individudlni potieby a obsah prizplsobeny na miru.

EF Premium Plus courses are for specific and more urgent needs to help close
business critical language gaps. With this course, learners also have access to
24 private lessons with a teacher, to focus on their individual learning needs
and tailored content.

e Learnlight kurzy — podobné jako u EF Premium kurzU.

Learnlight courses - similar to EF Premium.

Podminky studia / Conditions of studies

1. Pokud student nevyuziva kurz po dobu 3 po sobé jdoucich mésicd, bude to povazo-
vano za nedostatecné vyuziti a ABB si vyhrazuje pravo kurz zrusit.

2. Education First:
e Zameéstnanec se zavazuje studovat alespon 4 hodiny mési¢né.

e Ucastnit se alespor jedné skupinové konverzaéni lekce (pokud je to mozné)
mésicné.
3. Learnlight:
e Ucastnit se alesponi dvou skupinovych konverzaénich lekei (pokud je to
mozné) meésicné.

e Studovat alespon 4 hodiny mésicné.

1. Ifa student does not use the course for 3 consecutive months, it will be considered
insufficient use and ABB reserves the right to cancel the course.

2. Education First:

e The employee undertakes to studly for at least 4 hours per month.
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PRAVIDLA JAZYKOVE VYUKY/ RULES FOR LANGUAGE COURSES

e Participate in at least 1 group conversation lesson (if possible) per month.
3. Learnlight:

e Attend at least 2 group conversation lessons (if possible) per month.

e Study at least 4 hours per month.

Kurzy s jazykovou Skolou/Courses with a
language school

Tyto kurzy probihaji mimo pracovni dobu, popripadé v rdmci pracovni doby s nutnosti nad-
pracovat si hodiny.

Those courses are offered outside regular working hours, or, if attended during working
hours, require employees to make up the time.

Jelikoz se jedna o benefitni vzdélavani, naklady na jazykovy kurz se zapocitavaji do rocniho
benefitniho limitu zaméstnance ve vysi poloviny primérné mési¢ni mzdy v Ceské republice,
jehoz prekrodeni znamena nutnost zdanéni prevysujici ¢astky.

The language course cost counts toward the annual benefit limit in an amount of the average
monthly salary in the Czech Republic; any amount exceeding the limit has to be taxed.

Ve specifickych pFipadech, kde je znalost jazyka kli¢ova pro vykon prace, aktudlni Groven je ne-
dostacuijici a je nutné zaméstnance rychle a efektivné posunout = intenzivni jazykovy kurz
(napf. mezindrodni projekt nebo nova role, mezindrodni tym), jsou kurzy posuzovany jako zvy-
Sovani kvalifikace zaméstnance, probihaji v pracovni dobé a zaméstnanec si hodiny nemusi
nadpracovat.

In specific cases, where language proficiency is crucial for job performance, the current leve/
is insufficient and it is necessary to move the employee quickly and efficiently = intensive lan-
guage course (e.g. international project or new role, international team), courses are consid-
ered as skills upgrading of the employee’s qualification, they take place during working hours
and the employee does not have to make up the time.

e Naklady na intenzivni jazykovy kurz se pak nezapocitavaji do rocniho benefitniho
limitu zaméstnance.

The cost of an intensive language course is not included in the employee’s annual ben-
efit limit.

e O rozsahu intenzivni vyuky rozhoduje nadfizeny a schvaluje manazer+1. Posun v jazy-
kové Urovni je monitorovan a testovan dle stanoveného planu ve spolupracis jazykovou
Skolou.

The scope of intensive training is decided by the supervising manager and approved
by the manager+1. Progress in language level is monitored and tested according to a
set plan in cooperation with the language school.

Skolni rok probihd od zaFi do €ervna. Individudlni a intenzivni kurzy mohou po domluvé s
lektorem a HRBP probihat i pfes prazdniny. Dochazka se potom pocitd za cely kalendarni rok.
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PRAVIDLA JAZYKOVE VYUKY/ RULES FOR LANGUAGE COURSES

The school year runs from September to June. The individual and intensive courses may run
also during summer holidays based on agreement with trainer and HRBP. The attendance is
then calculated for the entire calendar year.

5.1. Typy kurzli / Types of courses

Zaméstnanci mohou byt zafazeni do jednoho z nasledujicich typl kurzi dle nominace ve-
douciho zaméstnance, ktery porovnava aktudlni jazykovou uroven daného zaméstnance s
pozadavky na planovaném misteé.

The employees can be assigned to one of the following courses based on nomination by their
manager, who compares the employee'’s current language proficiency with the employee's po-
sition requirements.

e  Skupinovy kurz: Vyuka tohoto kurzu probiha ve skupiné max. 5 osob s podobnou jazy-
kovou uUrovni. Lekce kurzu jsou organizovany na pravidelné tydenni bdzi v délce
90 minut.

Group course: Training takes place in a group of max. five people with the similar lan-
guage level. The frequency and intensity of the group language course is 90 minutes
once a week.

e Individudlni kurz: Urdeno pro zaméstnance, ktefi potrebuji individudlni jazykovou
vyuku (maji individudlni, specifické pozadavky, které nejsou v souladu s zadnym
probihajicim skupinovym kurzem). Kurz probiha za Ucasti lektora a jednoho studenta.
Standardni frekvence a intenzita kurzu je 1 x tydné 90 minut.

Individual course: Designed for employees who need an individual language approach
(who have individual specific requirements that are not in line with any ongoing group
course). Only the teacher and one student participate in this course. The standard fre-
quency is 90 minutes once a week if nothing different is required.

¢ Intenzivni individualni ¢i intenzivni skupinovy kurz: Uréeno pro zaméstnance, u kte-
rych je pozadovano zlepSeni jazykové Urovné v kratkém casovém obdobi. Frekvenci a
intenzitu kurzu urcuje dle potfeb zaméstnance jeho nadfizeny. Frekvence a intenzita
kurzu je vice nez 1 x tydné 90 minut.

Intensive individual or intensive group course: Designed for employees who are re-
quired to improve their language skills within a short period of time. The frequency
and intensity of the course are determined by the employee’s supervising manager
based on their needs. The course is considered intensive if it takes place more than
once a week for 90 minutes per session.

5.2. Nominace do kurztu/Nomination to language courses

Zaméstnance do jazykové vyuky nominuje jeho nadiizeny. S ohledem na potireby zaméstnance
uruje nadrizeny i charakter kurzu - individualni, skupinovy nebo intenzivni (viz kapitola 3.1
Typy kurz().

Employees are nominated for language training by their supervisor. Considering the employ-
ee's needs, the supervisor also determines the nature of the course — whether it will be indi-
vidual, group or intensive course (see Chapter 3.1 Types of courses).

1. Nadizeny zasle pozadavek na lokalni HR. Do pozadavku uvede jméno zaméstnance,
pozadovany jazyk, typ kurzu, frekvenci a intenzitu kurzu, popripadé jeho planovany
obsah a navrh individualniho planu.
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5.3.

PRAVIDLA JAZYKOVE VYUKY/ RULES FOR LANGUAGE COURSES

The supervisor sends the request to the local HR department. The request shall include
the name of the employee, the language required, the type of course, the frequency
and intensity of the course and, where appropriate, its planned content and a draft
indlividual plan.

Do 5 pracovnich dni od nahlaseni poZzadavku ze strany HR ABB do jazykové skoly, se
zastupce jazykové Skoly spoji pfimo se zaméstnancem a domluvi se na absolvovani
vstupniho Ustniho i pisemného auditu pro zjiSténi stavajici urovné ciziho jazyka.

Within 5 working days of reporting the request from ABB's HR to the language school,
the language school representative contacts the employees directly and arranges
a date for an oral and written audit to find out their current level of the foreign lan-

guage.
Béhem nasledujicich 10 pracovnich dni probéhne vstupni audit.
During the next 10 business days, the audit is being done.

Po zpracovani auditu je zaméstnanci nabidnut konkrétni jazykovy kurz a nejpozdéji
do 30 dnl od nahlaseni pozadavku nadfizenym je zaméstnanec zafazen do jazykové
vyuky.

When the audit has been done the employee is offered a specific language course.
Within 30 days from the request of the superior's request, the employee is assigned to
the language course.

Podminky studia / Conditions of studies

1.

Splnéni 80% dochazky za Skolni rok. Do absence se poditaji omluvené i neomluvené
hodiny.

Fulfilling 80% of attendance per school year. Both excused and unexcused hours are
counted as absences.

V¢asné omlouvani hodin. Nutnost minimalné 24 hodin predem informovat o neucasti
svého lektora skrze platformu jazykové Skoly Schoolpartner.

Excusing oneself from lessons in advance. The employee has to excuse himself/herself
from the lesson through Schoolpartner platform at least 24 hours in advance.

Absolvovani 2 pribéznych testl v radném terminu. Pribézné testovani probéhne
v ¢ervnu a lednu. Na zadatku mésice doda jazykova skola studentlm test k vyplnéni
a student musi test absolvovat nejpozdéji do 7 kalendarnich dnu.

Passing two ongoing tests by set deadlines. Ongoing testing will take place in June
and January. At the beginning of the specific month, a representative of the language
school will provide the employee with the test which should be completed within seven
calendar days at the latest.

Zlepseni jazykové Urovné o jeden stupen v ramci Evropské referenéni hodnotici Skaly
(viz Pfiloha 1) za skolni rok, pripadné dle specifickych individualnich rozvojovych plant
zameéstnance pripravenych jazykovou skolou.

Improvement by one level within the European Reference Scale (see Annex 1) in the
school year, or according to the specific individual development plans prepared by the
language school.
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5.4.

5.5.

5.6.

PRAVIDLA JAZYKOVE VYUKY/ RULES FOR LANGUAGE COURSES

Nepritomnost /Absences

Individualni kurz, intenzivni individualni kurz / /ndividual, intensive individual course

V pripadé, Ze se zaméstnanec nem(iZze na jazykovou vyuku z jakéhokoliv dlvodu dostavit, musi
absenci zadat (min. 24 hodin dopredu) skrze platformu jazykové Skoly Schoolpartner.
V pripadé, ze se student neomluvi v¢as, hodina je vedena jako pozdé zruSena a fakturovana
v plné vysi.

If an employee cannot attend a language lesson for any reason, he/she has to excuse him-

self/herself from the lesson through Schoolpartner platform at least 24 hours in advance. If the
student does not cancel the lesson in time, the lesson is invoiced at full price.

Pozdé zrusené hodiny / Late cancellations:
1x — bez postihu / one time without penalty
2x — upozornéni nadiizeného / two times - supervisor notification

3x — vylouceni z kurzu - nemoznost pokracovat v dalSim studiu / three times - exclusion from
the course and inability to continue with further studies

Skupinovy kurz, intenzivni skupinovy kurz / Group course, intensive group course

Studenti skupinovych kurzl maji také povinnost omlouvat svou netcast minimalné s 24 hodi-
novym predstihem skrze platformu jazykové Skoly Schoolpartner. Vyuka probéhne v pripade,
Ze se kurzu zdcastni min. 1 student ze skupiny.

Group course students are also required to excuse their absences 24 hours in advance at the
latest through Schoolpartner platform at least 24 hours in advance. The lesson will take place
if the course is attended by at least one student from the group.

Nahrazovani lekci /Lesson replacements

VCasné zruSené lekce si studenti individualnich, skupinovych a intenzivnich kurzl musi nahradit
do 30 dnl od terminu zruSené lekce v ndhradnim terminu se svym lektorem. V pripadég, Ze se
Ucastnici kurzu s lektorem na nahradnim terminu nedomluvi, nahrazuji si lekci v uvedené Ih(té
skrze online jazykovy katalog jazykové Skoly.

Students of individual, group and intensive courses must replace a canceled lesson with their
teacher within 30 days from the date of the canceled lesson. If the course participants do not
agree on an alternative date with their teacher, they replace the lesson within the specified
time period through an online language catalog provided by the language school.

V pripadé, Ze je lekce zruSena ze strany lektora a nedohodnou se se studentem na nahradnim
terminu, lekce mUze byt zruSena bez fakturace.

In case the lesson is cancelled by the teacher and it is not possible to find agreement for alter-
native date with the employee, the lesson can be cancelled without invoicing (valid from
1.6.2024)

Misto vyuky / Place of training

Vyucovaci hodiny individudlniho/skupinového/intenzivniho kurzu probihaji v prostorach
spole¢nosti ABB s.r.0. nebo online. A/l lessons take place at ABB s.r.0. premises or online.
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5.7.

5.8.

PRAVIDLA JAZYKOVE VYUKY/ RULES FOR LANGUAGE COURSES

Preruseni kurzu //nterruption of the course

V pripadé dlouhodobé sluzebni cesty nebo nemocenské (vice jak 1 mésic) pozadejte lokalni
HR o preruseni kurzu, aby se absence nezapocitavaly do dochazky.

In case of a long-term business trip or sickness (more than one month), ask the local HR de-
partment to interrupt the course so that the absence is not counted in the attendance.

Odhlaseni z kurzu / Cancellation of the course

Pokud zaméstnanec nebude moci dale navstévovat jazykovy kurz, je jeho povinnosti se z kurzu
odhlasit a informovat o tom lektora ilokalni HR oddéleni.

If the employee is not able to attend the language course, he/she is obliged to unsubscribe
from the course and inform the teacher and the local HR department.

V pfipadé individudlnich a intenzivnich kurzl je vypovédni Ih(ta 1 mésic.

In case of individual and intensive courses the cancellation needs to be announced 1 month in
advance.

Informacni zdroje k jazykové
vyuce/Information resources for language
training

e CZOPC Team Space - Human Resources, Global/Local: Language Education
e Languages for employees
e JCL & Jipka for All ENG

Seznam zkratek / Abbreviations list

Zkratka / Abbreviation Vysvétleni / Explanation

EUOPC Operaéni centrum Evropa / Operation Center Europe
HR Lidské zdroje / Human Resources

HRBP Human Resources Business Partner

EF Education First

Revize / Revision history

Revision Approved by Date Revision notes
[Name, Org. unit] [YYYY-MM-DD] [Description of changes made]
Pavel Prautsch 01.03.2024 Initial version
B Pavel Prautsch Change of types of trainings, benefit model
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https://abb.sharepoint.com/sites/CZOPCTeamSpace/SitePages/Processes/Human%20Resources.aspx?processId=54
https://go.insideplus.abb.com/corporate-functions/human-resources/working-at-abb/languages-for-employees
https://jcljipkaforalleng.eduagroup.cz/
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Prilohy / Annexes

Priloha 1 / Annex 1 - Evropska hodnotici skala /
European Reference Scale

VYSLEDEK DELKA DELKA
(ROVER POPIS UROVNI JAZYKOVYCH PROREZ STUPER STUDIA DLE | STUDIA DLE | PROFESNI POZADAVKY /
ZNALOSTI TESTU - VYUKOVYCH | CAMBRIDGE VYUZITI
PLANU ICL ESOL*
. rDZuIT‘I‘I' znamym kaZdodennim
vyrazim a ZEF‘E-ZEkde'III'I"I . 0 bodii A1 )
frazim, jejichz cilem je vyhovét 33 lekci
" 2 (E) Start
konkrétnim potfebam
« umi tyto vyrazy a fraze
pouzivat pozice s naprosto
.
« umi predstavit sebe a ostatni a sporadickym kontaktern
w | i oy v | oas | At e
ELEMENTARY Al ( edium podobé
(napf. o misté, kde Zije, o K R .
lidech, které znda, a vécech, * “_jt”'” a technicke
které viastni) bozice
§ « na podobné otdzky umi
E de‘.".”dat ) . 14-20 Al 34 lekei
= . dDI(;(aze se jednoduchym (E) Final
= zpusobem domluvit, mluvi-li celkem
E partner pomalu 180-200
= e, . hodin studia
E * rozumi vetam a canstn pod
r pouZivanym wyrazum - . x .
T - vedenim + pozice s ob&asnym
z \thal"Iu]Il:IITI se k OblESt'EITI, ) up 110 S:zrt 30 lekci lektora kontaktem s cizim
= které se ho/ji bezprostfedné (P-1) al Sarykarn v pashing
§ tykaji (napf. zakladni informace podobé
R o ném/ni a jeho/jeji reding, o . . X
=1 nakupovani, mistopisu a » Casto S)E)]edna o
zaméstnani) ODEkLI_]Icll se nendrocnou
terminologii
A2 « dokaze komunikovat 11-15 A2 P 3 K
PRE- prostiednictvim jednoduchych a (P-1) Medium 35 lekci < | plete] E,“'EI AL
INTERMEDIATE béznych dloh, jez vyzaduii P”"_’Z“’“E':j'_ 'T“h“"e“er““
jednoduchou a pfimou vyménu projenl ra "_E 0 .
informaci o znamych a béinych I'I1|LI\ll:IhP, ani viastni
skuteénostech miuveny projev
& umi jednoduchym zplisobem * nizsi administrativni
popsat svou vlastni rodinu, 16-20 A2 = 5
bezprostfedni ckoli a zileZitosti (P-1) Final 35 lekci L k.l?n,ta_ktlfl S kl_len
tykajici se jeho/jejich
nejnaléhavéjsich potfeb
» pozice s pravidelnym
« rozumi hlavnim myslenkam kontaktem s cizim
srozumitelné spisovné vstupni 0-10 B1 jazykem v pasivni
informace tykajici se béZnych (INT) Start 35 lekci podobé a obé&asnym
o témat, se kterymi se pravidelné kontaktem v aktivni
E setkdva v praci, ve kole, ve podobé
; “'""j'e"” :aserat:l.,u . » je vyZzadovana schopnost
A » umi si poradit s vétSinou porozumét neodbornému
= situaci, jeZ mohou nastat pfi projevu rodilého
= cestovani v oblasti, kde se 11-15 B celkem miuvéiho
z timto jazykem miluwvi - i 350-400 e .
< |FTERMEDTATE A ety | ONT) [ Medium | 201k gin grugia |+ nepouziva miuveny
E « umi napsat jednoduchy souvisly projev k pracovnim
g text na téll'nata, ktera dvobfe na uceliim - urezentaﬁne
H nebo kterd ho/ji osobné vysledku, produktu,
g zajimaiji, jednani se zikaznikem
» dokaze popsat své zazitky a .
udalosti, sny, nadéje a cile 16-20 B1 45 lekci finanéni pozice, nizéi
* umi struné vysvétlit a (INT) Final obchodni pozice bez
odiivodnit své nazory a plany kontaktu s klienten
hovoficim cizim jazykem
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» student dokaZe porozumeét
hlavnim myslenkam sloZitych
textl tykaiicich se jak 0-10 B2 lekci .
konkrétnich, tak abstraktnich (U-1) Start 35 lekci » pozice s pravidelnym
témat véetné odborné kontaktem s EiZII'I:I
= zamérenych diskusi ve svém jEZVkET v aktivni
l; oboru, podobé
2 B2 «» dokaZe se (castnit rozhovoru . pra\.ridtlalné kumlinikuji
’g UPPER. nag:ulik plynule a spontannég, ze s rodilymi mluvéimi nebo
~ muzZe vést béiny rozhovor s celkem pracuji s odbornymi
> : i 11-15 B2 ] ~odbo
Z [{NTERMEDIATE rodilymi mluvéimi, aniz by to (U-T) Maailin 40 lekei 500-600 texty v cizim jazyce
l; predstavovalo zvysené Gsili pro hodin studia | « pasivni i aktivni znalost
'0-1 kteréhokoliv Uéastnika umozfiuje standardné
o interakce, komunikovat o b&Znych
= * umi napsat srozumitelné pracovnich vécech
& podrobneé texty na Sirokou Skalu » obchodni pozice, pozice
témat a vysvétlit své nazorové produktovych specialistd
stanovisko tykajici se L B2 45 lekci niZii manaZerské pozice
aktualniho problému s (u-1) Final
uvedenim vyhod a nevyhod
rliznych moZnosti
» student ma velmi Sirokou slovni
Zisobu, 0-10 c1 p—
» vyborné se orientuje v celém (ADV) Start i
systému gramatiky, potize ma
jen s idiomatickymi vyrazy,
» jasné a plynule se vyjadfuje o
c1 .5|DZI|:YC|'I I:“ein'l'ateclj, . 11-15 c1 45 lekei celkem
ADVANCED | *13Zykpouzivaprunéa (ADV) Medium et 700-800
efektivné pro spolecenskeé i hodin studia | = pozice s kazdodennim
o pracovni ucely, pouZivanim ciziho
w « rozumi odbornym Elankiim, jazyka, Casto v podobé
E * v psaném textu dokaze telefonicijch havorti &
,E podrobné vysvetlit sva :‘:E.ﬂ:; Ficnlal 50 lekci \ndéuknnfert?ncl
=] stanoviska a pfizplisobit styl . PDZ'C,E',kterE vgdou
= textu typu adresata JEU_H?I'II a meetlngy ;
=z vV Clzim Jazyce, pr\padne
,% » student ovlada jazyk témér na prezentuji svoji
g urovni rodilého miuveéi, spolecnost a produkty
N « hovori 'plynvné, ja“sn'é a + wvysoké obchodni pozice,
promyslené za uziti wvysoké marketingove
idiomatickych a hovorovych pozice, top management
c2 wpekth vice nez celkem
» zapoji se do jakeékoli 21 bodd c2 140 lekci 1000-1200
Sdalnlatd Loy konverzace nebo diskuze, (ADV) hodin studia
» dokaze napsat veskeré sloZité
texty véetné resumeé a recenzi,
« chape rozdily a odliéné
jazykové zvyklosti riznych typh
rodilych mluwvéi
STATUS DOCUMENT OWNER DOCUMENT ID. REV. APPROVED BY PAGE
Approved Katerina.chambers-hola@cz.abb.com 3BOF101191 B Pavel.prautsch@cz.abb.com 13/13

© Copyright 2024 ABB. All rights reserved. The template used is 3BOF100927, Revision B.




